SAN BERNARDINO CITY

UNIFIED SCHOOL DISTRICT
Making Hope Happen

"fop
€ Happen ¥ Tasha Doizan, Ed.D.
Assistant Superintendent

TO: All Certificated Employees Under Contract
SUBJECT: Vacancies for the 2025-2026 School Year
DATE: October 23, 2025

BULLETIN: 5

ELEMENTARY SCHOOL

Arrowhead Kinder

Belvedere Kinder Dual

Cole 5t

Hunt 5t

Inghram M/M SDC

Jones 6t

Muscoy 6t

Newmark M/M SDC

Oehl LH SDC

Paakuma K-8 Kinder Dual

Palm I

Riley M/M SDC

Urbita M/M SDC

MIDDLE SCHOOL

Arrowview History

King RSP

Serrano Math

HIGH SCHOOL

AVHS CTE Building/Construction
Pacific Math

SBHS SH SDC

OTHER

Acct & Ed Tech Program Specialist
Child Dev Programs Permit Teacher
Elementary Instruction PE

Multilingual Dept Foreign Language (Vietnamese)
Psychological Services School Psychologist
Special Ed Elem DHH

Special Ed Elem LH RSP

Special Ed Preschool ECAT Nurse

Special Ed Preschool LH RSP

Special Ed Secondary LH SDC

Specialized Programs Support Teacher
STEAM STEM

Once selected, the tenured unit member may only rescind his/her request with the District’s agreement. A transfer to a different work

calendar may result in a reduction or increase in work year.

Tenured certificated personnel interested in a transfer to the above position(s) should apply online at
https://docs.google.com/forms/d/e/1 FAIpQLSdrmnb4w1tCY83FGnY ANpxUdN30oNQvIOMboTtZR6bwHGEY cHA/viewform?usp=h

eader by clicking on the link provided or copy and paste into your favorite browser by no later than 4:00 p.m. on October 30, 2025,

HUMAN RESOURCES DIVISION

777 North F Street, San Bernardino, CA 92410 - (909) 381-1101 - Fax (909) 884-9830



Substitute teachers do not qualify to put in for a transfer through the bulletins.

To view the job bulletin and job description(s) on the District Intranet:

e www.sbcusd.com

e Click on "STAFF"

e From the sidebar menu scroll down to "Human Resources Certificated"
e Scroll down to Certificated Job Bulletins

The San Bernardino City Unified School District does not discriminate on the basis of race, color, national origin, ancestry, religious creed, marital status, sex, (including sexual
harassment), disability (physical or mental), or age in any of its policies, procedures, or practices in compliance with Title VI and Title VII of the Civil Rights Act of 1964 (pertaining
to race, color, and national origin); Title IX of the Education Amendments of 1972 (pertaining to gender); Rehabilitation Act of 1973 Section 504 (pertaining to disability); and the
Age Discrimination in Employment Act of 1975 (pertaining to age 40 and over), the Americans with Disabilities Act of 1990, the federal Family and Medical Leave Act, California
Family Rights Act and Fair Employment and Housing Act. This nondiscrimination policy covers admission, participation, and accessibility to any program or activity of the District
and selection, advancement, discharge, and other terms, conditions, and privileges of employment. Inquiries regarding the equal opportunity policies, equal program accessibility
policies, and the filing of complaint procedures alleging discrimination, including sexual harassment, may be directed to the school principal/site administrator or the District office:

Title VI, Title VII, and Title IX Section 504, ADA Coordinator
Affirmative Action Office, (909) 381-1122

HUMAN RESOURCES DIVISION

777 North F Street, San Bernardino, CA 92410 - (909) 381-1101 - Fax (909) 884-9830



